Briefly discuss The Human Resource paradigm in Diversity management and its interconnectivity to Diversity - specifically within the workplace
The human resource paradigm in diversity management is crucially vital in enhancing the competitive edge of a company in the corporate world. In the contemporary world, the workplace has increasingly become more global. Hence human resource department of institutions embraces diversity to identify new trends that leverage on unexploited opportunities. Human resource professionals can ensure better management of organizations by exemplifying leadership that promotes a diverse culture. Diversity in business is critical in that the human resource department can widen the talent pool by developing a diverse workforce by recruiting innovative and creative employees. In so doing, the organizations will have enhanced abilities to achieve their goals.
